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We co-design with your organization’s stakeholders to
envision spaces that meet their needs and produce anti-
racist outcomes.

Organizations know that a space can have huge effects on employee and stakeholder
wellbeing. Creating a shared vision for a space can give direction and purpose to how

a space can foster wellbeing, and belonging, particularly for people of color. We co-
design with your organization’s stakeholders to reveal their insights and needs to provide
foundational visions and principles for the space. Through co-design, we are able to
unite all stakeholder needs to create an anti-racist and accessible space.
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SPATIAL DESIGN IN ACTION

Case Study: The Future of Work and Learning

Many non-profit organizations in Chicago PARTNER

are working with Black and Brown students Chicago Scholars
to solve challenges related to college .

persistence for public school graduates iMentor

and provide the necessary tools, resources,

and experiences to ensure their success.

Despite their services and approaches PROJECT TIMELINE
having great synergy, these organizations 2 months

have not taken the opportunity to collaborate
and provide joint services to Chicago youth,
hence, a need for a new cross-organizational
collaborative space. OUR PROCESS

2 virtual co-design workshops

This project is a collaboration with Chicago
Scholars to reimagine work for its staff and
learning for the Chicago youth it serves. The
community-created visions and principles
provide a framework for how the space
should function and how to meet the needs
of those who utilize the space.

LEARN MORE ABOUT THE PROJECT https://www.chibydesign.com/the-future-of-work-and-learning

ORGANIZATIONAL ADVANCEMENT

Expected Outcomes

1 Stakeholder insights and needs that reveal purpose for the space.

2 Defined opportunity spaces that align with your organization’s goals,
capabilities, and competencies.

3 Stakeholder defined governance structures for the space.
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